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1) Definitions: 

1-1-Code of Conduct: A set of principles, values, standards 

and/or conduct rules that regulate the work, procedures, 
decisions and regulations of SSSD in a manner that 

contributes to the welfare of stakeholders; and 

respects the rights of all human components affected 

by its work (staff, volunteers, beneficiaries, etc.) . 

1-2-Sexual exploitation: Any actual attempt to abuse someone, 
taking advantage of a situation of weakness, physical 

superiority or trust, for sexual purposes, including, but not 

limited to, using threat or touting pecuniary, social or 

political gain in exchange for the sexual exploitation of 
another person, or even insisting on unwanted sexual 

utterances, including jokes that may be uncomfortable, 
scary or hurtful. 

1-3-Sexual abuse: An act in which a person intentionally 

sexually touches or threatens another person, whether by 

force or in iniquitous or coercive conditions. 

Sexual exploitation and abuse also include sexual relations 

with a child (i.e., "a person below the age of 18"-the 

Convention on the Rights of the Child) in any context. 

1-4-Policies: As part of its practices for each of its staff 
members, SSSD applies disciplinary sanctions by its current 

employers to anyone who violates the Code, like temporary 

advisors and trainees, to third parties such as suppliers, 

contractors or technical partners who have a contractual 

relationship with SSSD, as well as to any SSSD member. 

1-5-Beneficiaries: Refers to the persons whom SSSD serves or 
collaborates w ith, or who seek its assistance-who are 

usually in a state of vulnerability and are dependent on the 
SSSD staff. Those include individuals (women and children 

in particular) who are at risk of sexual exploitation and 
assault. 
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2) Core Principles of the Protection Against Sexual 
Exploitation & Harassment Policy 

2-1- It is the duty of SSSD to take care of the beneficiaries and 

take the responsibility for ensuring they are being treated 

respectfully and dignifiedly, that certain minimum standards of 

conduct are strictly abided by. 
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2-2-1- The use of sexual exploitation and abuse by SSSD 

employees (staff/volunteers) constitutes a gross 

misconduct and thus constitutes a reason for 

termination of the employment contract and for legal 

and criminal prosecution when appropriate. 

2-2-2- SSSD strictly prohibits offering money, employment, 

goods or services for sex, including sexual service or any 

other form of undignified, degrading or exploitative 

behaviour. This includes assistance due to beneficiaries. 

2-2-3- Sexual activity with children (persons below the age of 

18) is strictly prohibited, regardless of the majority/age 

of consent established locally. Misjudgement of the 

child's age by the abuser is not justified1• 

2-2-4- Any worker who has fears/doubts about the likeliness 

of sexual abuse or exploitation by a colleague can and 

must report such fears/doubts immediately through 
the SSSD reporting mechanisms. 

2-2-5- Employees must abstain from sexual activity with 

beneficiaries who receive assistance, as these 

relationships are based on unequal dynamics of forces. 

Such acts definitely undermine the credibility and 

integrity of SSSD's work. 

2-2-6- Humanitarian workers must create and maintain an 

environment that prevents sexual exploitation and 

abuse and promotes the implementation of the 

protection against sexual exploitation and Harassment 

Policy. Managers at all levels have special 

responsibilities to that effectl. 
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1 IASC, Report of the Task Force on Protection from Sexual Exploitation and Abuse in Humanitarian Crises, p. 10. 
2 Ibidem. 
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3) SSSD's Mechanisms to Implement the Protection 
Against Sexual Exploitation & Harassment Policy: 
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3-1-Adopting a Protection Against Sexual Exploitations & ~~ ~~1..9 J~~~ 0-0 ~l=JI a....~ .)~1-1-3 

Harassment Policy that includes, at a minimum, the .J.)I J.:>S l)L....i~l ~ ~L. .. ,'~,JI ts.)t,....ll J.o..tj 

Fundamental Principles of Humanitarian Action. 

3-2-lncorporating the Policy into employment contracts. 

3-3-Establishing appropriate disciplinary procedures to deal 

with violations of the Fundamental Principles when they 

occur and incorporate these procedures into the Staff 

Regulations and Rules. These procedures shall be taken on 

a case-by-case basis. 

3-4-Developing and implementing a strategy to disseminate the 

Protection Against Sexual Exploitations & Harassment 

Policy and conducting training sessions for employees at all 

levels to inform them of the Policy. 
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3-6-SSSD considers the description of a case of exploitation and 
exercise of power over staff members when they are C" d.h.l....JI a......).4A..9 J~l alb Ul...p..9 ~~ ~-6-3 
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4) The Protection Against Sexual 
Harassment Policy Trainings : 

Exploitation & ~~1_, J~~ll).o ~~~a....~,.}& ~J..U (4 
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4-1-SSSD will conduct comprehensive trainings on the Policy of 

Protection Against Sexual Exploitation and Harassment, 

which will form part of awareness-raising on/prevention of 

sexual exploitation and harassment. 

4-2-Trainings shall be held in all SSSD branches in all 

governorates. 

4-3-These trainings will help SSSD staff recognize the ethical 

values referred to in the current Policy, particularly in 

relation to vulnerable situations. 

4-4-SSSD staff will become familiar with suspicious situations 

and have practical information on how to assist victims if 

approached to file a complaint/report and how to activate 

reporting mechanisms. 

4-5-Training in the mechanism of confidentiality of information 

is ensured by the integrity of persons during reporting . 
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4 "Sexual exploitation and abuse of affected populations constitutes gross misconduct and will result in disciplinary action, including immediate termination of 

employment and referral for criminal prosecution. where appropriate." (Protection against Sexual Exploitation and Abuse, IASC Global Standartf'Operating 
Procedures 2016, p. 7.) 
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5) Confidentiality ~I (5 

5-1-Confidentiality shall not be waived by SSSD with regard to ~ Lo ~ ~~ J...9 u-o J.;r..J I ~Y JjlM.ll M ul-1-5 

the complaint, either for the survivor, the reporter, or the ... .. • <U.o ~~ •g....liJI ,~l;JI 1 ~lill .. 1..9-"' i.S~Y 

complainant, etc. 
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reporting of incidents of violations. 
6-1-Establish a confidential system for direct and indirect . ~)l,)U " l.....o.llft-JPl,..o.JI ~ ~ rU::..i ~G-1-6 
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·0.:'~1 u51..o~ ~..w:; u\)~j-2-6 6-2-lnspection visits to the affected persons at their places. 

6-3-Reporting periodically to the central authority responsible 
for the Protection Policy Against Sexual Exploitation and a_..,~ 1Y alj~l ."a;§.rJI ~_rll J! ."a;JJ~ J:.'JL.a:i c9J-3-6 

Harassment. 

6-4-lntegrity Hotline-a telephone number or e-mail, as shown 

in the posters distributed in the SSSD administrative offices 

and community centres. 

7) Measures 

7-1-Form a Committee to follow up on cases according to the 

nature of each. 

7-2-The Committee shall be formed immediately after reporting 

with in a maximum period of one week. 

7-3-Conduct an investigation regarding notifications and 

reported cases. 

7-4-Maintain special reports that include the names of 

employees who have performed any act contrary to the 

provisions of SSSD's the Protection Against Sexual 

Exploitation and Harassment Policy. 
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7-5-Survivors are followed up on by staff assigned by the SSSD M ~.J"" J:}:> IY ~l;Ji U"'~~l ~l:i..o ~-5-7 
management according to the requirements and needs of ..:.>~ ~.3 ~~ 5)~! J...9 0A ~ 
each case. 

8) Review 
This policy will be reviewed on an annual basis. 
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